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Dr. Ahmed M. Salem received his DBA (2017) in Business Administration, his Master’s degree 

(2013) in International Transport and Logistics, and a Diploma (2011) in Human Resources from the 

Arab Academy for Science, Technology and Maritime Transport (AASTMT). 

With over 28 years of expertise in human resources management, including 15 years in the armed 

forces in senior HR leadership positions, he has extensive experience in organizational 

development, restructuring, and institutional transformation . 

Dr. Salem has excelled in policy formulation, HR systems implementation, leadership development, 

and performance evaluation. His achievements include establishing organizational structures, 

drafting labor law regulations, institutional development, and training program design. He has also 

completed numerous *studies, training courses, and seminars in human resources management 

and artificial intelligence systems*, which enriched his professional expertise and leadership 

capabilities . 

He is committed to fostering excellence, driving change management, and building engaging 

organizational cultures. Currently, he serves as HR Manager at the Port Training Institute, AASTMT, 

Egypt, with notable contributions in industrial relations and dispute resolution . 

Research & Professional Interests 

• Human Resources Management 

• Organizational Development & Transformation 

• Leadership & Change Management 

• Training & Talent Development 

• Industrial Relations 

Artificial Intelligence Applications in HR He is passionate about leveraging innovative technologies 

to enhance employee engagement and streamline HR processes. With a strong focus on 

continuous improvement, he aims to empower teams and cultivate a dynamic workplace that 

embraces both diversity and collaboration. His commitment to fostering a positive organizational 

culture is evident in his strategic approach to problem-solving and mentorship. By integrating 

advanced HR practices with cutting-edge technology, he strives to create an environment where 

every employee can thrive and contribute to the company's success . 


